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Employment and Emplol et
Sodcial Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
O TION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of §1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation {e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdec.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Mercer Inc, (hereafter referred to as “the
organization”) and (Agreement to Implement Employment Equity number) 8605835, agree to the following
statements:

1. 1have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1am therefore requesting an extension until (date) September 24, 2019 for the following reason(s):

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and | am requesting an extension.

Name: Kai A, Young Position Title: Sr. Emplovee Relations & EEOQ Specialist

Email address: kal.vounp@mume.com

Telephone number: 212-345-1992

Business address: 1166 Avenue of the Americas, New York, NY 10036

Signamrggj

Date: Seplemuper 11, 4uiy.

Page 1 of 2
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From: Brown, Celine E [NC] <celine.brown@labour-travail.gc.ca> On Behalf Of EE-EME

Sent: September 12, 2019 11:13 AM

To: 'Young, Kai' <Kai.Young@mmc.com>; EE-EME <ee-eme@hrsdc-rhdcc.ge.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good morning,
You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour

Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until September 24, 2019.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

ep-eme@@hrsde-rhdecgeca,

Thank you and have a great day,
Equipe de I"équité en emploi / Workplace Equity Team
Direction de 'équité en milieu de travall, Programme du travall

Emploi et Développement social Canada / Gouvernement du Canada
se-eme@hrsde-rhdocgoca

Workplace Equity Division, Labour Program
Employment and 3{}{: | Development Canada / Government of Canada
ee-eme@hrsde-rhdcc.gcca
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From: Young, Kai <€al.Young@mmcLom>
Sent: Wednesday, September 11, 2019 6:43 PM
To: EE-EME <eg-eme@hrsde-rhdecae.ca>
Subject: RE: Access Request Form for Mercer

Ms. Brown:

Flease see the altached extension request form.

Thank you for your consideration in this matier.

Kai A. Young, Sr. Employee Relations & EEO Specialist
Marsh & MclLennan Companies, Inc.

1168 Avenue of the Americas, New York, NY 10038
212-345.1892 phone 212-848-0069 fax

005435
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From: celine. brown®@labour-travailge.ca <celine. brown@lsbour-travail go.ca> On Behalf Of eg-
eme@hrsde-rhdec.gr.ca

Sent: Wednesday, September 11, 2019 9:10 AM

To: Young, Kai <Kai Young@mme.com>; ee-eme@hrsde-rhdooge.ca

Subject: RE: Access Request Form for Mercer

Good morning Kai,

You already had a username created in the system. 1tis if you've forgotten your password,
please return to the WEIMS Main Menu and select the link at the very bottom “{ have forgotten m

As for the extension, please complete and return, today, the attached extension form as your second
compliance assessment was due yesterday. The extension request must be reviewed and approved by
my supervisor.

If you have any additional questions or concerns, please let me know.
Thank you,

Céline Brown

Agente de programme / Program Officer

Equipe de I'équité en milieu de travail — Programme du travail / Workplace Equity Team — Labour Program
celine.brown@Ilabour-travail.gc.ca / Tél. : 819-654-4400

From: Young, Kai <{al.Young@mmec.com>
Sent: Tuesday, September 10, 2019 5:41 PM
To: EE-EME <ee-eme@hrsde-rhdecgoca>
Subject: RE: Access Request Form for Mercer

Good Afternoon:

Thank you!

Flease see the updated form.

Alse may we have an extension o input our data?
Thank you for consideration in this malter.

Best Regards,

Kai A, Young, Sr. Employee Relations & EEO Specialist
Marsh & MclLennan Companies, Inc.

1166 Avenue of the Americas, New York, NY 10038
212-345-1982 phone 212-948-0860 fax

005436



From: celine brown@lzbour-travail go.ca <geline brown@®labour-travail.gc.ca> On Behalf Of e~
eme@hrsdo-rhdecegrca

Sent: Tuesday, September 10, 2019 9:35 AM

To: Young, Kai <¥al.Young@mme.com>; ee-eme@hrsderhdecgeca

Subject: RE: Access Request Form for Mercer

Good morning Kai,

Before access can be granted, can you please have the WEIMS Authorization Form singed by a senior
official within the organization. A senior official is someone typically at the Director level or higher
and/or that has signing authority on behalf of the organization.

Should you have additional questions or concerns, please do not hesitate 1o let us know.

Thanks in advance and have a great day!

Equipe de 'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail

Emplol et Développement social Canada / Gouvernement du Canada
eg-eme@hrsde-rhdocgoca

Waorkplace Equity Division, Labour Program
Employment and Socdial Development Canada / Government of Canada
ge-eme@hrsde-rhdec.geca
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From: Young, Kai <Kal.Young@mmeocom>
Sent: Monday, September 09, 2019 6:57 PM
To: EE-EME <es-eme@hrsde-rhdocgc.ca>
Subject: Access Request Form for Mercer

To Whom It May Concern:
Please see the attached access request form.

Should have any questions | can be reached at this email address kai.young@mme.com or the
below phone number.

Best Regards,

005437



Kai A. Young, Sr. Employee Relations & EEO Specialist
Marsh & MclLennan Companies, Inc.

1166 Avenue of the Americas, New York, NY 10036
212-345-1992 phone 212-948-0969 fax
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Mercer (Canada) Ltd. (certificate # 060535)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-12-07 to 2019-08-01

Form 1

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
" N Tempora
Fuli-time Part-time POTAY  of Employees Full-time Part-time Temporary ¢ Employees
Ontario 498 0 1] 498 Calgary 60 0 0 60
Québec 249 1 1] 250 Edmonton 1 ¢ 0 1
Nova Scotia 27 0 0 27 Halifax 27 0 0 27
Manitoba 21 0 ] 21 Montréal 240 1 0 241
British Columbia 60 0 1] 60 Regina 3 ] 0 3
Saskatchewan 3 0 0 3 Toronto 426 0 0 426
Alberta 61 0 ¢ 61 Vancouver 66 0 0 €0
Total Employees in Canada » 920 | Winnipeg 2 0 0 21
Québec 9 0 0 9
Ottawa -

Gatineau 48 0 0 48
London 24 0 0 24

Total Employees in Canada > 920

Canada

005439




Dovelopmant Conada - sociaconaga T Mercer (Canada) Ltd. (certificate # 060535) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-12-07 to 2019-08-01

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 2 2
Top Range: $100,000 and over 3 2 1 1
Bottom Range: $ 60,000 - $64,999 2 22 13 9 3 2 1 1 1
1 23 15 8
e T Eseseese e e e e s
Middie and Other Managers 4 2 1 1
Top Range: $100,000 and over 3 8 3 5 1 1 1 1
Bottom Range: $ 15,000 - $18,999 2 42 10 32 2 2 1 1
1
Professionals 4 5 5
Top Range: $100,000 and over 3 42 24 18 3 3
Bottom Range: $ 30,000 - $34,999 2 270 127 143 21 g 12 1 1 4 3 1
1 374 149 225 18 8 12 19 8 11
Semi-Professionals and Technicians 4
Top Range: $ 65,000 - $69,989 3
Bottom Range: $ 65,000 - $63,999 2

1 4 4
s
Page 10f 3 Canada
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Dovelopmant Conada - sociaconaga T Mercer (Canada) Ltd. (certificate # 060535) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-12-07 to 2019-08-01

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1 1
Top Range: $ 60,000 - $64,939 3
Bottom Range: $ 55,000 - $59,999 2
1 1 1
e
Administrative and Senior Clerical Personnel 4 5 5
Top Range: $ 75,000 - $79,999 3 34 34 6 6 3 3
Bottom Range: $ 30,000 - $34,999 2 38 3 35 2 2 4 2 2

mmmmeeeaeenne. e . S
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Mercer (Canada) Ltd. (certificate # 060535)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time [ National
Reporting Period 2016-12-07 to 2019-08-01

Form2 B

Total Number of Employees

Page 3of 3

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1

Canada
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Dovelopmant Conada - sociaconaga T Mercer (Canada) Ltd. (certificate # 060535) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2016-12-07 to 2019-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 15,000 - $19,999 1 1
$ 30,000 - $34,999 4 1 3
$ 35,000 - $37,499 1 1
$ 37,500 - $39,999 3 3
$ 40,000 - $44,999 5 1 4 1 1
$ 45,000 - $49,999 36 7 29 1 1 2 1 1
$ 50,000 - $59,999 116 21 95 7 7 6 6
$ 60,000 - $69,999 117 37 80 7 2 5 6 2 4
$ 70,000 - $384,999 145 51 94 7 1 6 10 5 5
$ 85,000 - $99,999 111 54 57 7 3 4 3 1 2
$100,000 and over 3 2

80 193 187 28 14 14 1 1 6 4

Page 1 of 2 Canad%f
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Mercer (Canada} Ltd. (certificate # 060535) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2016-12-07 to 2019-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 50,000 and over 1

1
eaneweiEeen . 1 W Y 0
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

Mercer (Canada) Ltd. (certificate # 060535)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-12-07 to 2019-08-01

Form4 A

Personnel
JomiNemberotEmpiovesstied . | 2l deo) el el e 9 L L 0 88 8 4

Page 1 of 2

(Canada
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All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 7 5 2 1 14
Middle and Other Managers 37 16 21 1 1 2 1 4
Professionals 178 78 101 10 3 4 4 3 k|
Supervisors 1 1
Administrative and Senior Clerical 18 1 18 3 3 3 1 2




Employment s Soclal Emg?l-»é wt Devsloppetnent Form4 B
Deyeloprsst Csvwds  social Sanads Mercer (Canada) Ltd. (certificate # 060535)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2016-12-07 to 2019-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Middle and Other Managers 6 2 4
Professionals 10

4 6 k| 1
EEeeseasaae s

Page 2 of 2 Cana{fé*i
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Ewplopment and Soclal  Emmpld ot Diveluppament Form5 A
DeyelopmantUsnads  svclal Sansds Mercer (Canada) Ltd. (certificate # 060535)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-12-07 to 2019-08-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers g 5 4 1 1
Middile and Other Managers 14 2 12 1 1
Professionals 164 74 90 12 8 4 6 4 2
Administrative and Senior Clerical 5 5 1 1 4 1
Personnel

TotaiNumborotEmpioyseaPromoted |~ 192 T &0 e 98 ¢ e a8
Jomifumberotbromotone. =~ | 20 9] 00 esf w4 0 0wl 0 o 00 8 000 0 0 0 00 0 00@»n @004 @@ 3@
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Form6 A

Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

Mercer (Canada) Ltd. (certificate # 060535)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-12-07 to 2019-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 8 4 4
Middle and Other Managers 52 20 32 2 2
Professionals 227 115 112 1 1 3 2 k|
Supervisors 2 2
Administrative and Senior Clerical 28 2 26 3 3 3 3

Personnel

Page 1 of 2
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Form 6 B

Mercer (Canada) Ltd. (certificate # 060535)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2016-12-07 to 2019-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 7 2 5
Professionals 16 4 12 1 1
Administrative and Senior Clerical 1 1

Personnel

Page 2 of 2
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Esnplpmment and Sosial I st Evelop
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Detailed Report

Date: 2019-08-01
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 49 18 36.7 % 27.6 % 14 4 National
02 : Middle and Other Managers National 94 68 723 % 39.4 % 37 31 National
03 : Professionals 692 386 55.8 % 46.7 % 323 63
1121 : Human resources professionals National 103 53 51.5% 73.2 % 75 &\\\\\N National
1122 : Professional ocoupations in business management consulting National 456 253 55.5 % 42.7 % 195 58 National
1123 : Professional occupations in advertising, marketing and public relations National 22 19 86.4 % 66.6 % 15 4 National
2161 : Mathematicians, statisticians and actuaries National 30 19 63.3 % 454 % 14 5 National
2171 : Information systems analysts and consultants National 64 28 43.8 % 27.7% 18 10 National
4112 : Lawyers and Quebec notaries National 17 14 824 % 43.9 % 7 7 National
04 : Semi-Professionals and Technicians 1 1 100.0% 48.7 % 0 1
5241 : Graphic designers and iffustrators Québec 1 1 100.0% 48.7 % 0 1 Québec
05 : Supervisors 2 2 1000% 52.0 % 1 1
Employment Equity Occupational Group Toronto 2 2 100.0% 52.0 % 1 1 Toronto
07 : Administrative and Senior Clerical Personnel 82 79 96.3 % 79.8 % 85 14
Employment Equity Occupational Group Calgary 7 7 1000% 81.2% 6 1 Calgary
Employment Equity Occupational Group Halifax 2 2  100.0% 80.9 % 2 0 Halifax
Employment Equity Occupational Group London 3 3 100.0% 82.8 % 2 1 London
Employment Equity Occupational Group Montréal 19 19 100.0% 80.9 % 15 4 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 5 5 100.0% 76.8 % 4 1 Ottawa - Gatineau
Employment Equity Occupational Group Québec 1 0 00%  804% 1 &\\\\\\\\% Québec
Employment Equity Occupational Group Toronto 34 33 971 % 79.1 % 27 6 Toronto
Employment Equity Occupational Group Vancouver 8 7 87.5% 78.9 % 6 1 Vancouver
Employment Equity Occupational Group Winnipeg 3 3 1000% 82.0 % 2 1 Winnipeg
Page 1 of 9
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Detailed Report

Date: 2019-08-01
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 920 554 60.2 % 47.9 % 440 114
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer’s internal data
Page 2 of 9

2019-11-01

. el
Canada



Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Mercer {Canada) Ltd.
Workforce Analysis - Detailed Report
Date: 2019-08-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 49 3 6.1% 32% 2 1 National
02 : Middie and Other Managers National 94 4 43 % 27 % 3 1 National
03 : Professionals 692 42 6.1% 1.8% 12 30
1121 : Human resources professionals National 103 11 10.7 % 3.1 % 3 8 National
1122 : Professional ocoupations in business management consulting National 456 27 59% 16% 7 20 National
1123 : Professional occupations in advertising, marketing and public relations MNational 22 0 0.0% 21 % 0 0 National
2161 : Mathematicians, statisticians and actuaries National 30 0 0.0 % 1.0 % 0 0 National
2171 : Information systems analysts and consultants National 64 3 4.7 % 1.3 % 1 2 National
4112 : Lawyers and Quebec notaries National 17 1 59% 1.9 % 0 1 National
04 : Semi-Professionals and Technicians 1 0 0.0% 20% 0 0
5241 : Graphic designers and illustrators Québec 1 0 0.0% 2.0% 0 0 Québec
05 : Supervisors 2 4] 0.0% 0.9 % 0 0

Employment Equity Occupational Group Toronto 2 0 0.0% 0.8 % 0 [¢] Toronto
07 : Administrative and Senior Clerical Personnel 82 8 9.8 % 1.7 % 1 7

Employment Equity Occupational Group Calgary 7 2 28.6 % 29% 0 2 Calgary

Employment Equity Occupational Group Halifax 2 0 0.0% 4.0 % 0 0 Halifax

Employment Equity Occupational Group London 3 0 0.0% 1.6 % 0 0 London

Employment Equity Occupational Group Montréal 19 0 0.0% 0.8 % 0 0 Montréal

Employment Equity Occupational Group Ottawa - Gatineau 5 0 0.0% 34 % 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Québec 1 4] 0.0% 14 % 0 0 Québec

Employment Equity Occupational Group Toronto 34 5 14.7 % 0.8 % 0 5 Toronto

Employment Equity Occupational Group Vancouver 8 1 12.5 % 21 % 0 1 Vancouver

Employment Equity Occupational Group Winnipeg 3 0 0.0 % 9.2 % 0 0 Winnipeg

Page 3of 9 ‘ .
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Detailed Report
Date: 2019-08-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 920 57 6.2 % 20% 18 39
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer’s internal data
Page 4 of 9
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Workplace Equity Information Management System - Mercer {Canada) Ltd.
Workforce Analysis - Detailed Report
Date: 2019-08-01
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01 : Senior Managers National 49 1 2.0% 11.5 % 6 \\\\\\\\ National
02 : Middle and Other Managers National 94 3 32% 17.6 % 17 \\\\\\\N National
03 : Professionals 692 23 33%  258% 179 \\\\\\N

1121 : Human resources professionals National 103 2 1.9% 16.7 % w National
1122 : Professional occupations in business management consulting Natiopal 456 17 37%  264% 120 W National
1123 : Professional occupations in advertising, marketing and public relations MNational 22 0 0.0 % 18.8 % \\\\\\\\ National
2161 : Mathematicians, statisticians and actuaries National 30 0 00% 329% w National
2171 : Information systems analysts and consultants National 64 3 47%  386% w National
4112 : Lawyers and Quebec notaries National 17 1 59% 14.2 % \\\\\\\\ National

04 : Semi-Professionals and Technicians 1 0 0.0 % 11.8 %

5241 : Graphic designers and illustrators Québec 1 0 0.0% 11.9% 0 0 Québec

05 : Supervisors 2 0 0.0% 51.5% ! \\\\\\\\
Employment Equity Occupational Group Toronto 2 0 00% 515% 1 \\\\\\\\ Toronto

07 : Administrative and Senior Clerical Personnel 82 7 85%  278% W
Employment Equity Occupational Group Calgary 7 0 0.0 % 206 % \\\\\\\\ Calgary

Employment Equity Occupational Group Halifax 2 0 0.0 % 6.7 % 0 0 Halifax

Employment Equity Occupational Group London 3 0 0.0% 8.8 % 0 0 London

Employment Equity Occupational Group Montréal 19 0 0.0 % 14.6 % \\\\\\\\ Montréal
Employment Equity Occupational Group Ottawa - Gatineau 5 0 0.0 % 14.1% \\\\\\\\ Ottawa - Gatingau
Employment Equity Occupational Group Québec 1 4] 0.0% 33 % Québec
Employment Equity Occupational Group Toronto 34 4 118%  406% W Toronto
Employment Equity Occupational Group Vancouver 8 2 25.0% 399 % \\\\\\\\ Yancouver

Employment Equity Occupational Group Winnipeg 3 1 33.3% 15.9 % Winnipeg

20104101 Page 5of 9 Canada
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Employment Equity Occupational Group

Total

Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Detailed Report
Date: 2019-08-01

Members of Visible Minorities

Members of Visible Minorities
internal Location

All Employees

Recruitment Area

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer’s internal data

2019-11-01

Representation Availability Gap
# # % % # #
920 34 3.7 % 244 %

228 &\\\\N

Page 6 of 9
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Workplace Equity Information Management System - Mercer {Canada) Ltd.
Workforce Analysis - Detailed Report
Date: 2019-08-01
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 143 0 0.0 % 5.0 % 7 &\\\\\\\\% National
03 : Professionals National 692 1 0.1 % 89% 62 &\\\\\\N National

04 : Semi-Professionals and Technicians National 1 0 0.0% 7.6 % 0 National

05 : Supervisors National 2 0 00% 275% 1 &\\\\\\\\% National
07 : Administrative and Senior Clerical Personnel National 82 0 00%  100% 8 &\\\\\\\& National

—

Total 820 1 0.1 % 84

]
a~

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9 1 4eg
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Detailed Report
Date: 2019-08-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

Page 8 of 9 1 4eg
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Detailed Report
Date: 2019-08-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National

Page 9 of 9 1 4eg
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Workplace Equity Information Management System - Mercer {Canada) Ltd.
Workforce Analysis - Summary Report
Date: 2019-08-01
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # %o % # #
01 : Senior Managers 49 18 36.7 % 2786 % 14 4
02 : Middle and Other Managers 94 68 72.3% 394 % 37 31
03 : Professionals 692 386 55.8 % 46.7 % 323 63
04 : Semi-Professionals and Technicians 1 1 100.0% 48.7 % ¢} 1
05 : Supervisors 2 2 100.0% 52.0 % 1 1
07 : Administrative and Senior Clerical Personnel 82 79 96.3 % 79.8 % 65 14
Total 920 554 60.2 % 479 % 440 114

Total may not equal sum of components due to rounding.

Page 1 of 6 1 Bl
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Workplace Equity Information Management System - Mercer {Canada) Ltd.
Workforce Analysis - Summary Report
Date: 2019-08-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Al Employees Representation Availability Gap
# # %o % # #
01 : Senior Managers 49 3 6.1% 3.2 % 2 1
02 : Middle and Other Managers 94 4 4.3 % 2.7 % 3 1
03 : Professionals 692 42 6.1% 1.8% 12 30
04 : Semi-Professionals and Technicians 1 0 0.0 % 2.0 % 0 0
05 : Supervisors 2 0 0.0% 09% 0 0
07 : Administrative and Senior Clerical Personnel 82 8 9.8 % 1.7 % 1 7
Total 920 57 6.2 % 20% 18 39

Total may not equal sum of components due to rounding.

Page 2 of 6 1 Bl
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Summary Report
Date: 2019-08-01

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 49 ! 20% 115% 6 &\\\\\\\\%
02 : Middie and Other Managers 94 3 3.2% 176 % 17 &\\\\\\N
03 Pmﬁ'zssionals‘ B 692 23 3‘3:/‘, 25.8:/0 179 &\\\\\N
05 : Supervisors 2 0 00% 515% 1 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel 82 7 85% 27.8 % 23 &\\\\\\N

Total 920 34 3.7% 244 % 228 &\\\\N

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Mercer {Canada) Ltd.
Workforce Analysis - Summary Report
Date: 2019-08-01
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 143 0 0.0% 50% 7 &\\\\\\\\%
03 : Professionals 592 1 0.1% 8.9% 62 &\\\\\\%

04 : Semi-Professionals and Technicians 1 4] 0.0% 7.6 %

05 : Supervisors 2 0 00%  275% 1 &\\\\\\\\%
07 . Administrative and Senior Clerical Personnel 82 0 0.0% 10.0% 8 &\\\\\\\\&

Total 920 1 0.1% 84 % 78 &\\\\\\N

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Summary Report
Date: 2019-08-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

Page 5 of 6 1 Bl
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Workplace Equity Information Management System - Mercer {Canada) Ltd.

Workforce Analysis - Summary Report
Date: 2019-08-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National

Page 6 of 6 1 Bl
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Mercer (Canada) Limited

2019-10-11 |

Data from Subseguent/Current Workforce Analysis
2019

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2006 Census of Canada 2006 Census of Canada

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Mercer (Canada) Limited |

2019-10-11

Data from Eirst/Previous Workforce Analysis Data from Subseguent/Current Workforce Analysis

Al Employees
[ Representation |_Availabiiy®

Table 6: Aboriginal Peoples

Al Employees
[ Representation |_Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 39 0
02  |Middle & Other Managers 69 0
03 |Professionals 762 2
04 {Semi-Professionals & Technicians ) 0
05 |Supervisors ‘ 0
06  |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 89 1
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 2 0
11 |Intermediate Sales & Service Personnel 9 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 975 3
2006 Census of Canada 2006 Census of Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Mercer (Canada) Limited

2019-10-11 |

Data from Eirst/Previous Workforce Analysis Data from Subseguent/Current Workforce Analysis

--

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source: * Source:

2006 Census of Canada 2006 Census of Canada

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Mercer (Canada) Limited |

2019-10-11

Data from Eirst/Previous Workforce Analysis Data from Subseguent/Current Workforce Analysis

Al Employees
[ Representation |_Availabiity®

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis
All Employees Persons with Disabilities
Availability™_|
. # 7 .

Employment Equity Occupational Group (EEOG)

s %

01/02 Managers 108 0 143
03 {Professionals 762 1 692
04 {Semi-Professionals & Technicians 5 0 i
05 |Supervisors 0 2
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 89 0 82
08 |Skilled Sales & Service Personnel 0 0 0
09 {Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 2 0 0
11 |Intermediate Sales & Service Personnel 9 0 0
12 {Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0

Total 975 1] 920

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Mercer (Canada) Limited
43749

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Eull-time / Nattional | Part-time / National
All

Women Momen
Employees Employvees
Promoted P . Promoted

Al Al
Eunplovees NMonien Momen

Employees
i Terminated o Terminated

% | ¢ | # | F
8 4

All

=

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

D2 D~ s D

0
7
6
0
0
0
1
0
0
0
0
0
0
0

oD D D OB n oD g gb OB 3 3 T b O

Sl D D O & O D D g D o DD O
Sl & & o @ o O D O D n D o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Mercer (Canada) Limited

43749

12

2016

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees

Hired Promoted 1erminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aberiginal

‘Table 6; Aboriginal Peoples

Eull-time / Nattional | Part-time / National
All

Table 1: Aboriginal Peoples

Eull-time / National | Part-time / National

AR Aboriginal Al Aboriginal

Employees Peoples Employees Peoples
Terminated | Terminated | Terminated | Terminated

% | ¢ 0 # @ F

Senior Managers
02 [Middie & Other Managers 37
03 |Professionals 179

[
D~ D

0

0

0
04 |Semi-Professionals & Technicians 0 0 0
05 |Supervisors i 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 | Administrative & Senior Clerical Personnel 19 | 0
08 [Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 0 0 0
11 {Intermediate Sales & Service Personnel 0 0

o D D D g O gh gD db 3 O3 o 2D O
Sl & & o @ o D 20 s D n D n O

12 [Semi-Skilled Manual Workers 0 0
131Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 243 0

Page 6 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Mercer (Canada) Limited
43749

Start Date of Flow Data End Date of Flow Data

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Lable 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11; Persons with Disabilities

Fuall-time / National | Part-time / Natinnal FEull-time / National | Part-time / National Full-time / National | Part-time / National
All . Al Al Al

Persons with
Employees

Disabilities

Senior Managers 0
02 [Middie & Other Managers 37 7
03 |Professionals 179 6

0 0 0 0

0 0 0 0

0 0 0 0
04 |Semi-Professionals & Technicians 0 0 0 0 0 0
05 |Supervisors i { U 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 19 0 0 0 | 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0 0 0
10 |Clerical Personnel 0 0 0 0 0 0
11 {Intermediate Sales & Service Personnel 0 0 0 0 0
12 [Semi-Skilled Manual Workers 0 0 0 0 0
131Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0

0 6 ]

==

Total 243

Page 7 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Mercer (Canada) Limited

43749

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Data from Form 4 - Employees

y

Start Date of Flow Data

MM

End Date of Flow Data

Table 4: Members of Visible Minorities

Full National | Part-time / Natienal

-time /
Al

Total

243

Hired
M 3 $ J

e f 0D 2D 2D DD D O3 0D 2D OB 3 O e 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 8: Members of Visible Minorities

Eull-time / Nattional | Part-time / National

~YICH B0 BN 0 e D D e BN CD B O ED

{ {

D o & s & o5 o b o D s o B o

Data from Eorm 6 - Emplovees
Terminated

d 3 ¥ ¥
Table 12: Members of Visible Minorities

Al
Employees
Terminated

D~ D

oD =D OO
D2 e o D D D

=

-
=

- D

Page 8 of 38

005472



Federal Contractors Program Achievement Report

Part 3: Goals
Mercer (Canada) Limited
43749
Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

. ) Turnover (Replacement ot
*rmm Enphivessy W Wﬁﬁ
‘ y M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? Neurs
20161206 Anhnaliy - 3 20 6-12-86 246 2014
Years Ym& Nears

“-“ % '““-

01 [Senior Managers 39 7.9% 0 18.2% 47 0 040% ’” A% 4 4 3?,5“ b
02 Middle & Other Managers 69 14.9% o 72.4% 0 1] 41 1.0% U -14 38.9% 14 14 39.4%
03 [Professionals 762 -3.2% O 33.4% { 4] 406 0.0% 0 -43 47.7% 43 43 53.3%
04 FSemi-Professionals & Tech 5 -41.5% 0 18149 i 4] 4 [IREN 4] -1 35.6% I t 534‘1 4% %nnv
05 ¢} 0.0% O 200.0% 0 i (4] {10% 8} {1 (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% 0 o #DIVi!
07 [ Administrative & Sr Clerical 89 2.7% ¢ 33.9% 0 0 83 0.01% 0 ~12 801.2% 12 12 93.3%
08 [Skilled Sales & Service ] 0.0% e 0.0% 0 ] (4 {10% 0 i} 0.0% 0 4 FDVA! #DIVIO!
09 [Skilled Crafts & Trades 0 0.0% ¢ (3.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 20 100400 0 0.4% 0 4] 2 0005 0 ~1 63,2% i I 100.0% 100.0%
11 Hntermediate Sales & Service @ -10H0.0% 1 0.0% 2 3 4 8,0% 1 3 63.9% -2 B 44 4% 30.0%
12 [Semi-Skilled Manual o 0.0% 0.0% 4] 4] 1] 0.0% 0 O G.0% 0 i} #DIV/OY EDIVIY
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g G.0% it i £ sDIVaAY
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 978 -1.9% 0 0 553 .05 0 =72 49.5% 73 72 56.9% £6.9%%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

fable 2: Women
: S G Longte G
Sssesmiont Grow (F 061 -- Comments
T Toemior Mammgers e,

02 Middle & Other Managers 5 0o 0 e OO
b2 e & 01 . o e
04 [Semi-Professionals & Tech 0 00 e
05 |Supervisors 0 00 e
06 : Crafts & Trades 00 ]

i

07 [Administrative & S Clerical 0 6.0
08 [Skilled Sales & Service a 0.0
09 [Skilted Crafts & Trades b 0.0
10 [Clerical Personned 0 0.0
11 Hntermediate Sales & Service 2 50.0
12 [Semi-Skilled Manual b 0.0
13 [Other Sales & Service 0 0.0

a2 = e =
- 2 2 :
=

o
i
=
=

=
2 2
o o=

005473
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Federal Contractors Program Achievement Report

Mercer (Canada) Limited

43749
14 EOihcr Manual Workers 0] |
Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Mercer (Canada) Limited
43749
Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§m
0 Y Hire izm T
*rmm Enphivessy W Wﬁﬁ
‘ y M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Hears Years
20161206 Anhnaliy - } 20 6-12-86 1 ﬁm 246 2014
Years Ym& Nears

“-“ % '““-_

Senior Managers 3 8.2% ‘) 14 ] hR 1 2.9% ~1 »E (?,0“ 3 ()J',l"
02 Middle & Other Managers ()Q 1(5 ‘)% 29 2 4% 41 0 &) 2000% U 2 2.2% -2 i 0.0% 200
03 [Professionals 762 -3.2% 1,237 33.4% 2,309 3,566 2 10109 & 32 1.4% -3 18 0.3% 3
04 FSemi-Professionals & Tech 5 -41.5% 0 18149 2 4] 4] 0.4 ¢} 6 b.5% {t 1] .0% (IR0
05 ¢} 0.0% O 200.0% 0 i (4] {10% 8} { (0.0% ¢ 4] #DIVA! #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% 0 3} H#DEVAR #DIVi!
07 [Administrative & Sr Clerical $9 2.7% ¢ 33.9% 0 0 t 0.01% 0 0 1.3% 0 b} L.1% 1%
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 ] & {10% [ {¥ 0.0% {0 [ #IMVA! #HHVAQ!
09 [Skilled Crafts & Trades 0 0.0% ¢ (3.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personnel 20 -100.00% g 0.4% it & o 0405 0 L¢3 879 i 3] 0.40% DA
11 Hntermediate Sales & Service @ -10H0.0% { 0.0% 0 0 ] 1.0% 0 {3 1% & 4] G.0% 0.0%
12 |Semi-Skilled Manual 0 .0% 6.0% { & 1 0% 0 ] (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g G.0% it i £ sDIVaAY
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 978 -1.9% 0 1] 3 .05 0 12 1.5% 12 -2 (1.3% 0.3%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

01 |Senior Managers 0 0 f«ﬁ
a 3

02 [Middle & Other Managers = 2 2 4 3‘2 ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................
03 [Professionals 5 14 14

04 FSemi-Professionals & Tech 0 0.0
05 {Supervisors 0 0.0
06 : Crafis & Trades v
07 [Administrative & S Clerical 0 .
08 [Skilled Sales & Service a 0.0
b
0
i

09 [Skilted Crafts & Trades

10 [Clerical Personned

11 |intermediate Sales & Service .
12 [Semi-Skilled Manual b 0.0
13 [Other Sales & Service 0 0.0

=
=

a2 = e =

- 2 2 :
=

o
fomd
o
=
=

=
2 2
o o=

005475
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Federal Contractors Program Achievement Report

Part 3: Goals
Mercer (Canada) Limited
43749
Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Tabie 5: Persons with Disabilities
Lirst/Previous Shart-term Goals

Persons with Disabilities

. 3¥m{§m
- Turnover (Heplucement of Hires l =
Terminated Emplssers) W Wﬁﬁ
“ Mih%r} y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
20161206 Anhnaliy - 3 20 6-12-86 246 2014
Years Ym& Nears

“-“ % '““-_
2} R

2iManagers 9.4%, 32 43.3% ‘}f' i} 20004 6 4.3% -3 »2 ()v()” 3.‘)“
03 [Professionals 762 ~3.2% 1,257 334% 2,309 3.566 H 101.0% 3 7% 3.8% -28 57 1% 6.6%
04 [Semi-Professionals & Tech 5 -41.5% 6 6.0% i 0 1] 0% 0 63 4.6% {4 ] 6.0% 0.0%
05 FSupervisors 4] 0.0 O 200404 { 4] i [IREN 4] 6 G {t 4] EDIVAY VA
06 Supery Crafis & Trades il {1.0% {1 0.0% 0 i [ {10% 4] it 0.0% 0 [ #DUVA! #DUV/ G‘
07 [ Administrative & Sr Clerical 89 =2 7% 33.9% 139 21 0 3200 0 N 34% <3 2 0.0%

08 [Skilted Sales & Service 4] 0.0% 0.0% 0 0 1] 005 0 0 (.0% i 0 #DIVA! *Dl\f ()’
09 [Skilled Crafts & Trades ] 1,0% {1 4.0% 0 ] & {10% [ {¥ 0.0% {0 [ #IMVA! #HHVAQ!
10 HWlerical Personnel 20 -100.0% ¢ (L.0% 4] 1] 1] 0.0% 0 0 T8 { 1] (L.0% 0.0%
11 Hatermediate Sales & Service 9 10040 H 4% 2 3 i hR 0 1 S.6% ~1 -1 0.4% 0410
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 {3 (L.0% 0 ] HDIV/ 0g #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i (X2 & 1 #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i 2DIVAY
Total 73 -1.9% 36.0% {1.0% y 3.8% =36 =36 0.1%

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

‘Fabie 6; Persons with Disabilities
Comments
_-“-
.

01702 Munagers
03 [Professionals
04 [Semi-Professionals & Tech

= =
2
i

03 | Supervisors

06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service

09 [Skilted Crafts & Trades

10 [Clerical Personne!

i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service |

Total . 005477
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Federal Contractors Program Achievement Report

Part 3: Goals
Mercer (Canada) Limited
43749
Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§m
- Turnover (Heplucement of Hires l =
Terminated Emplssers) W Wﬁﬁ
“ Mih%r} y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
20161206 Anhnaliy - 3 20 6-12-86 246 2014
Years Ym& Nears

“-“ % '““-

Senior Managers 18.2% &ﬁ% 14 8.0% Zf (R ~1 »E 7,?%
02 Middle & Other Managers ()Q 1(5 0% o 72.4% 0 1] 14 1.0% U (P 15.0% ¢ 4] 14.5%
03 [Professionals 762 -3.2% 1,257 33.4%) 1Ry 3,863 5,120 104]  169.0% 527 926 24.9% -86 349 13.6% "
04 FSemi-Professionals & Tech 5 -41.5% 0 18149 2 4] t 0.4 ¢} 6 25.7% {t 4] 24‘1 4% 2041
05 ¢} 0.0% O 200.0% 0 i (4] {10% 8} {1 (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% 0 o #DIVi!
07 [ Administrative & Sr Clerical $9 2.7% 32 33.9% 59 9 14 22.0% 9 27 26.6% -1 -3 24.0%
08 [Skilled Sales & Service ] 0.0% e 0.0% 0 ] (4 {10% 0 i} 0.0% 0 4 FDVA! #DIVIO!
09 [Skilled Crafts & Trades 0 0.0% ¢ (3.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 2 10040 0 0.4% 0 0 2 0005 0 ~1 48, 1% i I 100.0% 100.0%
11 Hntermediate Sales & Service @ -10H0.0% 1 0.0% 2 3 ] 9.0% ¢ 4 43.7% -4 -3 G.0% 10.0%
12 [Semi-Skilled Manual o 0.0% 0.0% 4] 4] 1] 0.0% 0 O G.0% 0 i} #DIV/OY EDIVIY
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g G.0% it i £ sDIVaAY
14 1Other Manual Workers i} 0.0% 0 ] 4] {1.0% ¢ { 0.0% 4 [ DIV #DIVAY!
Total 978 -1.9% 0 1] 134 .05 0 100 24.0% -100 ~100 13.7% 13.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

M mﬁmﬁ of Visible Minorities
| Shortterm Goals | Longterm Goals | Comments
e o G

01 |Senior Managers 1 10.1 o 08 ]
02 |Middle & Other Managers 0 00 0 e OO

03 [Professionals 12 244 4 245

04 |Semi-Professianals & Tech 0 0.0 0 0.
05 |Supervisors 0 0.0 4 o, =
06 : Crafts & Trades 0 0.0 0 0y
07 | Adminisative & Sr Clerical « = 4 4 -
08 |Skilled Sales & Service o 0.0 0 - ___ ___ ________________________________________
09 |Skilted Crafls & Trades o 0.0 0 6
16 Clerical Personnel o 0.0 o -
11 fIntermediate Sales & Service ! 437 . ...
12 | Semi-Skilled Manual . o0 - ...
13 [Other Sales & Service 0 0.0 0 09

005479
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Federal Contractors Program Achievement Report

Part 3: Goals
Mercer (Canada) Limited
43749

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

1able 9: Women
Subsequent/Current Shori-term Goals

. ) Turnover (Replacement ot
*rmm Eoplovees) ggwgé o s Projected
M M 3 y@g&.&g@«m FProsent Gap &'m R Reprosemtation in 3
Yeary . ? Neurs
2019-08-01 Anhnaliy - 3 2015-08-81 249 2022
Years Ym& Nears

“-“ % '““-

01 [Senior Managers 49 T.9% 0 18.2% 47 0 18 040% ’” 6% 4 4 3(1,; i
02 Middle & Other Managers 94 10.9% o 72.4% 0 1] it 1.0% () —31 () 39.4% 31 3t 72.3%
03 [Professionals 692 -3.2% {4 33.4% 1 & 3%6 0% 0 63 & 46.7% 63 63 53.8% Y
04 FSemi-Professionals & Tech 1 -41.5% 0 12129 i 4] t 0.4 ¢} -1 {1 48 7% I t FOL0% 106L0%
05 2 0.0% O 200.0% 0 i 2 {10% &} -1 3] 52.0% 1 1 HI0. t)" B 10.0%
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical §2 2.7% ¢ 33.9% 0 0 79 0.01% 0 ~14 4] 79.8% 14 14 96.3%
08 [Skilled Sales & Service ] 1,0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #VAY #DIVA
11 Hntermediate Sales & Service 6] ~100.0% 0 0.0% 0 1] 4] {10% ¢} i 0 GL0% & 4] / #DIV!
12 [Semi-Skilled Manual G 0.0% G‘{)‘} 0 i 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 0 049 i 4] 0 0.0 1] g ] G.0% it i £ sDIVaAY
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 3] O 0% 0 4] DIV #DIVIG!
Total 920 -1.9% 0 1] 354 .05 0 -113 i T9% 113 113 601.2% 60.2%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

* Workforce Analysis}+ 2y x 100,
Table 10: Women
e
' %

Senior Managers i 0.0
02 [Middle & Other Managers 0.0
03 0.0
04 [Semi-Professionals & Tech 0.0
03 [ Supervisors 0.0
06 FSupervisors: Crafis & Trades 0.0
07 PAdministative & Sr Clerical 0.0
08 [Skilled Sales & Servies 0.0
09 [Skitted Crafts & Trades 0.0
10 [Clerical Personne! 0.0
i1 Himermediate Sales & Service 0.0 }
12 [Sean-Skilled Marual 00 6©£c -
13 [Other Sales & Service 0.0
14 [Other Manual Workers 0.0 005481
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Federal Contractors Program Achievement Report

Part 3: Goals

Mercer (Canada) Limited

43749

Data for Subsequent/Current Goals

A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 11: Aboriginal Peoples
Subsequent/Current Shori-term Goals

Aborisinat Peaples

3¥m{§m

o - izm T

‘fmﬁéﬂ Enpluseey Projeched

Gap

M M 3 y@g&.&g@«m FProsent Gap
Yeary
ver (}w Chver 1 ‘fm
2019-08-01 Anhnaliy - . 2015-08-81 : 249 2022
Years Ym& Nears

“-“ % '““-

Projected
FProsent
&Wmixﬁ
-
e e

01 [Senior Managers 49 T9% O 18.2% 47 0 3 0.405% ’“‘o 1 6.1% 6.1%
02 Middle & Other Managers 94 10.9% o 72.4% 0 1] 4 1.0% U -i 0 2 7% 1 4.3% 4.3%
03 [Professionals 692 -3.2% 0 33.4% ] 1] 42 0.0% 0 =30 & 1.8% 3 30 6.1% 6.1%
04 [ Semi-Professionals & Tech 1 ~41.5% 0 181449 o |4 t 0.4 0 O 0 2.0% i i 0% 0%
03 2 0.0% 4 200.0% 0 i &} 0% 4 {4 0 (3.9% O 4] 0.0% 0.0%
06 o 0.0% 4] (0.0% 0 4 1] 0.0% 0 i 0 0.0% 1] i #DEVA #DIVi!
07 [Administrative & Sr Clerical &2 <2.7% 0 33.9% 0 0 8 0.0% 0 -7 0 1.7% 7 7 9.8% 9.8%
08 Skilled Sales & Service o 0.0% 0 0.0% 0 ] & {1.0% 0 i 0 0.0% ¢ & EHVAY #DIVIO!
09 1Skilted Crafis & Trades 0 0.0% { i & & 0.0% 0 ¢ o 6% G & #DIVA #DIVA
10 [Clerical Personnel gl -1004% O B 0 0 0 0.40% 0 0 4] 1.0% it f DIV HDIVA
11 Hintermediate Sales & Service 6] ~100.0% g 0.0% 0 0 ] 1.0% 0 i 0 (L.0% & ] / #IIV/0!
12 {Semi-Skilled Manus} G 0.0% G‘{)‘} @ O 4] 4] 0.0% 0 0 4] G.0% 0 & #DIVI!
13 1Other Sales & Service 0 0.40%% 0 4] 4] 0.0 ¢} g 4] (1.0% i 1] s #DIVi
14 1Other Manual Workers 0 0.0% 0 i 1] 0% 0 i i 0.0% 0 3] DIV HDIVI
Total 920 -1.9% 0 O 57 {L0% 0 -39 i 2% 39 38 6.2%% 6.2%%
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
. Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Workforce Analysisy+

Sendor Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trade:
Administrative & Sr Clerieal
Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

2% 100,

Table 12: Aboriginal Peoples

Comments

005483
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Federal Contractors Program Achievement Report

Part 3: Goals
Mercer (Canada) Limited
43749

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 13: Persons with Disabilities

Subsequent/Current Shori-term Goals

Persons with Disabilities

. 3¥m{§m
s Turnover (Replacementof, | g l =
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
2019-08-01 Anhnaliy - 3 2015-08-81 249 2022
Years Ym& Nears

“-“ % '““-

0102 Managers 143 9.4%, 0 43.3% {7 0 o 040% 3 Q‘* »7 ~7 (3.ﬂ (?.1)" b
03 [Professionals 692 <3.2% 0 33.4% 0 0 1 1,0% U {ri 8.9% 61 B 0.1% 0.1%
04 [Semi-Professionals & Tech 1 -41.5% 6 6.0% i 0 1] 0% 0 63 7.6% & 0 0.0 0.0%
05 Supervisors 2 0.41%% O 20040 0 4] 4] 0.41% 0 1 27.5% -1 -1 0.0% BRI
06 Supery Crafis & Trades il {1.0% {1 0.0% 0 i [ {10% 4] it 0.0% 0 [ #DUVA! #DIVA!
07 [ Administrative & Sr Clerical 82 =2 7% 0 33.9% 0 1] 1] 008 0 ¥ 100% -8 -8 0.0% (0.0%
08 [Skilted Sales & Service 4] 0.0% 0 0.0% 0 0 1] 00% 0 0 (.0% i 0 #DIVA! #DIVA!
09 [Skilled Crafts & Trades ] 3.0% i 4.0% 0 ] & {10% [ {¥ 0.0% {0 [ #IMVA! #HHVAQ!
10 HWlerical Personnel 0 -100.0% ( 4] 1] 1] 0.0% 0 0 IR { 1] #DIVIO HEDIVI!
11 Hatermediate Sales & Service ap  -10040% g 0.40% { 4] & 0405 0 0 0% {t ] DIV #DIVAY
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 {3 (L.0% 0 ] HDIV/ 0g #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i (X2 & ] #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i 2DIVAY

Total a0 -1.9% 36.0% {1.0% y 8.4% -76 -76 0.1%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
W

Oceupational Group (EEOG)

01/02]
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 [Supervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne!

Muanagers

11 Hntermediate Sales & Service
12 [Semi-Skilled Manual
13 [OtherSales & Serviee ¢ 4 008 4 08

14 [Other Manual Workers | Al .....___________________________________________________________________________________
Total ‘ 005485
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Federal Contractors Program Achievement Report

Part 3: Goals
Mercer (Canada) Limited
43749

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Subsequent/Current Shori-term Goals

Members of Visible Minorities

. 3¥m{§m
s Turnover (Replacementof, | g l =
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
2019-08-01 Anhnaliy - 3 2015-08-81 249 2022
Years Ym& Nears

“-“ % '““-

Senior Managers 18.2% &ﬁ% 18 I 807 0 Z t 1.8% »S ~3 Z.H S,S"»e}
02 Middle & Other Managers ‘)4 1(3 ‘)% o 72.4% 0 1] 3 1.0% 0 14 0 17.6% -14 ~14 3.2% 3.2%
03 [Professionals 692 -3.2% 1,142 33.4%)  1140% 2,367 3,509 231 114.0% 79 524 905 25.8% -156 376 33% 46.3%%
04 FSemi-Professionals & Tech 1 ~41.5% 0 18149 2 4] 4] 0.4 ¢} g 4] 11.9% {t ] B.4% (IR0
05 2 0.0% O 200.0% 0 i (4] {10% &} i 3] S1.5% -1 -1 0.0%
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% 0 o #DIVS 0’
07 [ Administrative & Sr Clerical §2 2% 30 33.9% 34 84 7 22.0% 3 29 23 27.8% -16 -6
08 [Skilled Sales & Service ] 0.0% e 0.0% 0 ] (4 {10% 0 i 0.0% 0 4 FDVA! /
09 1Skilted Crafis & Trades 0 0.0% Q (L.0% 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY M)I\:l}?
10 [Clerical Personned gl -1004% 0 0.4% 0 0 0 0.40% 0 0 4] 0% {t 0 DIV HEDIVID!
11 Hntermediate Sales & Service 6] ~100.0% 0 0.0% 0 1] (4] 9.0% ¢ {3 1] 0.0% & 0 HDIVO! HDIV/O
12 [Semi-Skilled Manual o 0.0% 0.0% 4] 4] 1] 0.0% 0 O 0 Q0% 0 i} #DIV/OY EDIVIY
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g ] G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total 920 -1.9% 0 1] 34 .05 0 199 i 24.4% -190 -190 37% 3.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):‘ - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Fable 16: Members of Visible Minorities

W
L

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors -
06 [ Supervisors: Crafts & Trades
07 [Administrative & Sr Clericad
08 [Skilled Sales & Service X .
09 |Skilled Crafts & Trades 0 0]
10 |Clerical Personncl ‘ £ Lo
11 | Inrormediate Sales & Service : G
12 |Semi-Skilled Manual 0 .=
13 [Other Sales & Service . 005486
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: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

Fopirss --'

% #

01 |Senior Managers 2016 39 15 385 274 1t 4 140.4
2019 49 18 36.7 27.6 14 4 1331 7 2 28.6 2 0 9 4 44.4 3 | 8 4 0.0 3 i

o Middle & Other 26 69 41 9.4 389 27 14 1528
Managers 2019 94 68 72.3 39.4 37 31 183.6 43 25 38,1 i7 & 14 12 837 8 4 59 37 627 33 2

3 | Professionals 2016 762 406 333 477 363 43 1117
2019 692 386 558 46.7 323 63 119.4 189 107 56.6 88 19 164 ] 349 87 3 243 124 310 129 -3

04 Semi-Professionals & | 2016 5 4 800 55.6 3 1 143.9
Technivians 2019 i i 100.0 48,7 ] i 2083 0 0 0.0 0 G 0 0 L0 0 €] i} [ 0.0 {t 0

05 | Supervisors 2016 1] 1] 1] 1] 4] 1] 0.0
2019 2 2 106L0 2.0 i i 1923 1 1 100,68 i { 4 {1 0.4 0 ¢} 2 2 100.0 ¢ 2

06 Supervisors: Crafis & | 2016 0 Q 0.0 0.0 iy iy (X
Trades 2019 1] [f] 0.0 0.0 0 0 0.0 [¢] [¢] 0.0 0 0 0 0 L0 0 0 { ] 0.0 1] [i]

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

| Weme | Vemw Ve Comments
—— —----—--
Lot Met Lot Mot Gl Mut Gonl Mol

LR e e s e e e
0 (

20 19 lfx [ 373 0.4 3.0 8.0 1§ [ixd} {0
1 {Senior Managers 8 . ; :
2002 16 [ 375 0.0 0.0 0.4 Q4
0 Middle & Other 2019 37 37 3.0 3.0 0.0 0.0
Managers 2022 37 37 0.0 0.0 0.0 0.0
2019 333 197 4.0 4.0 .0 0.0
03 | Professionals > g - -
2022 353 197 0.0 600 0.0 0.0
04 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0 0
Technicians 2022 [} 0 0.0 0.0 0.0 [ix}
. i 219 i i 0.0 0.0 0.4 04
03 | Supervisors . .
2022 i i LAY Lo 0.0 (.0
06 Supervisors: Crafts & | 2019 4] 0 8.0 8.0 0.0 0
Trades 2022 0 0 0.0 0.0 0.0 0.0
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s

Fopirss

e e e
3

07 Administrative & 2016 89 83 933 80.2 71 12 1163
Senior Clerical 2019 82 79 463 79.8 63 14F 1207 19 18 94.7 is 3 3 S 1000 5 [} 29 27 93,1 27 7

a8 Skzllga Sales & 2016 ] 0 [1%0] [1%9] ] ] 0.0
Service Personnel 2019 0 ] 00 00 0 0 4.0 [} o 0.0 [V 0 0 0 .0 0 @ 0 1 0.4 0} ]

go | Skilled Crafis & 2016 ) 0 0.0 0.0 0 O 0.0
Trades Workers 2019 ] ] .0 .0 0 0 0.0 i 0 0.0 {1 [ 0 i 0.0 0 [} 0 0 0.0 [ 0

10 | Clericat Personnel 2016 2 21 W00 65.2 i I 1534
2019 0 ] 0.0 0.0 0 0 0.0 [} ] 0.0 0 0 0 0 i) 0 i 0 0 (%3] ¥ ]

1 Intermediate Sales & | 2016 9 4 44.4 63.9 6 -2 69.6
Service Personnel 2019 0 0 [ixy} [ixy} [} [} 0.0 0 0 0.0 [ [} ] 0 0.0 ] i} 0 0 0.0 [ i

12 Semi-Skifled Manual | 2016 0 0 0.0 a0 0 0 @0
~ | Workers 2019 ] 0 0.0 0.0 0 0 0.0 i @ 0.0 ¥ ¢ 0 0 0 0 i i} [y (i) i 0

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

— Comments
—— —----—--
Lot Met Lot Mot Gl Mut Gonl Mol

LR e e R s e e
0 (

o7 | Administrative & 2019 u 23 B ol eo] 00 (m
~ {Senior Clericat 2002 24 23 0.0 0.0 0.0 (2
~ {Service Personnel 2022 ] 0 0.0 0.0 0.0 0.0
| Trades Workers 2022 0 0 4.0 6.0 - 0.0 0.0
2022 0 0 0.0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0 0.0

1, | Semi-Skilled Mangal | 2019 0 0 0.0 0.0} 0.0 01)
Workers 2022 0 0 0.0 0.0 0.0 0.0
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Hires Promotions Temmat}mts
=
| e Gaed | Difkrses | ORI -'
“mmmmmmm

1 Other Sales & Service | 2016 0 Q0 0.0 0.0 il il 4.0
" {Personnel 209 0 0 0.0 .0 & & 8.0 4 [} 0.0 O [H 0 0 {10 Y & { { [ER1] {4 ]
14 Other Mamuaal 216 0 0 {0 {0 1] 1] 4.0
Workers 2019 0 ] 0.0 0.0 0 0 4.0 0 0 0.0 0 G 0 ] .0 0 @ 0 1 0.4 0} ]
Total 2016 975 5535 369 493 483 72 1150
2019 920 534 6.2 47.9 441 113 123.7 259 133 59,1 124 29 192 i1t 378 109 2 341 194 36.9 194 ¢
Data sources: ;;I‘a‘ ;ﬁ;j‘\“‘w & ;:5 N ?::;z\ & ;;j X f":&;\ Fobx 1005 Part 2 Goals | © ;ﬁ’; ¢ '(:,:: Fodx 100

4 ¢ 4 $ { $ { ¥ J J {

m Women Comments
Emplovees Pereent ot Percemtnl Pererntnl
ﬁmﬁ m K‘Xﬁ Lotnth Mot

13 Other Sales & Service 21!19 (} (}
" {Personnel 2002 0 )
Other Manual 2019 0 [i]

[EX -
Workers 2022 1] 0
. 2019 431 264

Total

2022 451 264
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Waorkforce L e Promotions Terminations

Aeriglat Peopes -
sm

w8 ] &

'-
—

. 2016 39 0 0.0 2.9 1 -1 0.0
01 §Senior Managers . . -
29 49 3 6.1 32 2 1 191.3 7 1 4.3 0 1 9 1 3R} 0 | 8 0 0.0 { 0
» Middle & Other 2016 69 0 0.0 22 2 -2 0.0
" |Managers 2019 94 4 4.3 2.7 3 i 157.6 43 ] 2.3 i O 14 1 7.1 ) 1 39 { 0.0 { i
. o 2016 762 2 0.3 1.4 11 R 87
03 { Professionals - : : < P : L .
2019 692 42 6.1 1.8 12 30 3372 189 10 53 3 164 12 73 0 i2 243 0 0.0 i -1
04 Semi-Professionals & | 2016 5 0 (L0 1.5 0 Q 0.0
| Technicians 2019 1 0 0.0 2.0 0 0 0.0 0 4] 0.0 0 0 0 4] 0.0 0 ¢] i} 0 0.0 0 0
e ) 2016 0 ] 0.0 0.0 ] ] 0.0
05 {Supervisors - :
2019 2 0 1.0 1.9 0 0 0.0 i 0 0.0 {1 {} 4] 4] 0.0 0 £ 2 0 0.0 O 4]
06 Supervisors: Crafis & | 2016 0 Q 0.0 0.0 it it 0.0
Trades 2019 1] 0 0.0 0.0 0 0 0.0 L] &) 0.0 0 { 0 0 0.0 0 0 ] 0 0.4 ( 1]
Dhata sourees: E;):‘: iniz;“i E ' 9'(: » :?:;; ’ £ l é}(t; * ::‘:;i Fo by 108 Pt 3: Gosls b | (:‘\) » ‘;(::)li CoiFeMa 190

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
Mﬁw Bereent of Bereent of Pervent of Pereent of
Lot Met Lot Mot Gl Mut Gonl Mol

“"'-——-
0 2.9 431, 4] (

2 9 6 2 3 29 431,
(1 | Senior Managers vl ‘(T i : 1.0 00 Lo
2022 16 2 I 0.0 0.4 Q4
0 Middle & Other 2019 37 2 2.2 22 139.5
Managers 2022 57 2 0.0 0.0 0.0
2019 333 22 1.4 1.4 4452

03 | Professionals > - >
2022 333 22 0.0 0.0 0.0
04 Semi-Professionals & | 2019 0 0 0.0 0.0 0
Technicians 2022 [} 0 0.0 0.0 [ix}
2019 1 0 (.0 0.0 04

03 | Supervisors - - -
2002 i 0 0.0 0.6 0.0
06 Supervisors: Crafts & | 2019 1] 0 8.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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34 AERE] s =K Parg 2: Flow N Qely . < Fast 2 Flow § Vo td Co
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbaal TR ygawm Low Bl bt TP feirewel oo R o Dot “lusretsol o vex
: x 104 B 100 X et 5 ¥ HK Data Analysis L Hud Dty Anabysis P L
Anulysis Analysis Anglysis ’ Agwalvgis M Asalvsis

Workforce
Aburivingd Peuples

Promotions

-
e

Temmat}mts
L

Year
-—-

a7 Administrative & 2019 24 4
* {Senior Clerical 222 24 4
a8 Skilled Sales & 2019 0 0
T {Service Personnel 22 0 O
0 Skilled Crafts & 2019 1] 1]
 {Trades Workers 20022 Q 0
) 2019 0 0

10 {Clerical Personnel )
2022 ] [f]
1 Intermediate Sales & | 2019 1] 0
Service Personnel 2022 0 Q
i~ Serni-Skilled Manual | 2019 i} [4]
© | Workers 2022 0 0
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" {Service Personnel 2019 0 0 {10 3.0 i i 3.0 4 & 0.0 i i 0 & (3.0 () 4 i i} 4.0 { ]
49 Skilled Crafts & 2016 4] 0O 0.0 0.0 O i} 4.0
Trades Workers 2019 0 0 0.0 0.0 [ [ 0.0 0 0 0.0 & {3 0 0 0.0 0 G 0 0 0.0 0 ]
24 2 ) {10 {17 ) ) LX)
1) {Clerical Personncl N - ¢ ¢ ¢ ¢ )
2019 0 0 0.0 0.0 0 0 8.0 @ { 0.0 O O 4] 1 {1 0 a i & 0.0 {t 0
1 btermediate Sales & | 2016 9 1] 1] i1 4] 1] 0.0
Service Personnel 2419 0 0 [IXY] [IXY] 0 0 0.0 ¢ ¢ 0.0 it {} {y ] 0.0 [t 4] 0 0 0.0 O 1]
13 Semi-Skifled Manual | 2016 0 0 0.0 0.0 iy iy 30
© {Workers 2049 4] 0 0.0 0.0 O O 8.0 (3 [ 0.0 { { 0 0 L0 0 ¢ { & 0.4 {4 [i]
Part 2; Flowe E+Dx Part 3 E-x Part 31 " EeKx Pared i
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New Eniaa
Flow Data Short-term Goals Lﬂng~tem Goals
horiginal Peoples Comments
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: . G . L bare 70 Flow Yo Py agt T Flow
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Workforce Promotions Terminations
'- Eoplovess | Acwal | Bapected | Difforence |
m L

1 Other Sales & Service | 2016 0 Q0 0.0 0.0 il il 4.0
" {Personnel 209 0 0 0.0 .0 & & 8.0 4 [} 0.0 O [H 0 0 {10 Y & { { [ER1] {4 ]
14 Other Mamuaal 216 0 0 {0 {0 1] 1] 0.0
Workers 2019 0 ] 0.0 0.0 0 0 0.0 0 0 0.0 0 G 0 ] .0 0 @ 0 1 0.4 0} ]
Total 2016 975 3 0.3 1.3 13 -12 205
2019 920 37 6.2 2.0 i8 39 3098 259 is 38 5 14 192 15 T8 { i4 341 3 0.9 i 2
Data sources: ;;I‘a‘ ;ﬁ;j‘\“‘w & ;:5 N ?::;z\ & ;;j X f":&;\ Fobx 1005 Part 2 Goals | © ;ﬁ’; ¢ '(:,:: Fodx 100

4 ¢ 4 $ { $ { ¥ J J {

Aboriglont Peopies m Comments
Emplovees Mwﬁ Pereent of Percent ol Percent uf
mz M&i K‘Xﬁ Lotnth Mot

1 Other Sales & Service 21!19 (} (}
© {Personnel 2002 0 )
Other Manual 2019 0 [i]

[EX -
Workers 2022 1] O
- 2019 451 30
Total N
2022 451 30
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Pmmatmns Terminations

5 Pasom it DR

T v aed | oo |
mmmm

01&
%;& Munagers . . . : .
02 29 143 ] 1] 80 7 -7 8.0 50 ¢ 0.0 3 -3 23 0 L0 0 0 67 O [ERL] & [i]
2 762 I .1 3, 29 -28 3.5
03 {Professionals 016 o 8 : . : :
2019 692 { 0.1 8.9 62 -6l 1.6 189 0 0.0 17 -17 o4 ] 0.0 ] Q 243 1 04 { 1
04 Sermi-Prodessionals & | 2016 5 4] 0.0 4.6 4] ] 0.0
Technicians 2019 ! 0 0.0 7. [ [ 0.0 0 0 0.0 4 & 0 0 0.0 0 0 O 0 0.0 0 0
. . 246 Q Q 0 40 Q Q 0.0
05 | Supervisors N
2019 2 0 0.0 275 i -1 8.0 1 4] 0.0 0 0 0 0 XY 0 0 2 i 0.0 {t 1]
06 Supervisors: Crafls & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 219 0 0 [IXY] [IXY] 0 0 0.0 ¢ ¢ 0.8 it {} 4 ] 0.0 [t 4] 0 0 0.0 O 1]
. Part 2: Flow gfx,f‘i? Bobix | ofand b oEeGx b ofand bbb Pand B
R snaEes: EHPRNS Lt T Goats 10 Giouts * R ST Goals § o F
{ 4 4 ¢ d d $ 4 d d 4

New Entrants | Goals
Flow Data Short-term Goals

[ e
- e ==

UH s 2019 73
oo | Managers P = 5
249 353 )
03 1 Professionals - ) ¢
2022 353 0
04 Semi-Professionals & | 2019 0 1]
Technicians 2122 1] 1]
" . 2019 i 0

05 |Supervisors -

2022 ] 0
06 Supervisors: Crafts & | 2019 0 0
" {Trades 2022 0 0
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Pmmatmns Terminations

=
Fopirss
Lnnonnnm oL

07 Administrative & 2016 89 i 0.0 34 3 -3 4.0
Senior Clerical 2019 82 [ 0.0 1.0 b - 0.0 19 @ 0.0 2 -2 3 0 0 0 o 29 0 0.0 ¥ ]

a8 Skilled Seles & 2016 ] 0 [1%0] [1%9] ] ] 0.0
Service Personnel 2019 0 ] 00 00 0 0 4.0 [} o 0.0 [V 0 0 0 .0 0 @ 0 1 0.4 0} ]

go | Skilled Crafis & 2016 ) 0 0.0 0.0 0 0 0.0
Trades Workers 2019 ] ] .0 .0 0 0 0.0 i 0 0.0 {1 [ 0 i 0.0 0 [} 0 0 0.0 [ 0

10 {Clerical Personncl 2016 2 0 0.0 70 N N 00
2019 0 ] 0.0 0.0 0 0 0.0 i ] 0.0 0 0 0 0 0 0 i 0 0 (%3] ¥ ]

1 Intermediate Sales & | 2016 9 ] {6 5.6 H -1 8.4
Service Personnel 2019 0 0 [ixy} [ixy} [} [} 0.0 0 0 0.0 [ [} ] 0 0.0 ] i} 0 0 0.0 [ i

12 Semi-Skifled Manual | 2016 0 0 0.0 a0 0 0 @0
~ | Workers 2019 ] 0 0.0 0.0 0 0 0.0 i @ 0.0 ¥ ¢ 0 0 0 0 i i} [y (i) 0 0

Part 2; Flowe

Data Analysis

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year “”m"m Persns with Dlsabililes Persons with Disabliies Conbient

imp&gm ereunt of cont of
---

= “--'“ e --

N it b EeGe b P bt 3
Bebw g Partdi g BeGx o Pand fp i e ationls £ 08T E PR e e

Data soyroes: rat Goats i Coats i Goals

07 Administrative & 29 24 0 0.0
" {Senior Clerfeat 2022 24 0 10.0 0.0
08 Skilled Sales & 2019 0 ] 0.0 0.0
7 1Service Personnel 2022 0 0 0.0 0.0
Skilled Crafis & 2019 0 a (X
094 ;
Trades Workers 2022 1] ] 8.0 8.0
20119 0 0 0.0 0.0
10 {Clerical Personnel . . . %
2022 0 0 3.0 3.0
" Intermediate Sales & | 2019 0 0 56 0.0
Service Personnel 2402 1] 0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 (3.0 3.0
Workers 2022 0 0 0.0 0.0
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Pmmeﬁmls Terminations

.

1 Other Sales & Service | 2016 0 Q0 0.0 0.0 il il 4.0
" {Personnel 2019 i [ 0.0 0.0 i [ 0.0 i @ 0.0 i & 0 0 0 0 i [} 0 0.0 i ]

14 Other Mamuaal 2416 0 0 {0 {0 4] 4] 0.0
Workers 2019 0 ] 0.0 0.0 [ 0 0.0 [ 0 0.0 0 [} ] 1] .0 0 @ 0 1 0.4 0} ]

Total 2016 975 1 0.1 38 37 236 27
2019 920 i (1.1 &4 77 276 1.3 259 i 0.0 2 22 192 i 0.0 0 i 341 I 0.3 0 1

Puet 2: Flowe
Dty Araivais

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
10 Gioaly 108 Cioads Fotx 1001 Fart 3: Goab 109 Goals Fodixion

4 ¢ 4 $ { $ { ¥ J J {

e Conens

el Percent of Bercent of ol Percent of
Cooal Mer Gioal Mer ’aﬁ m{ &&t

D sowoes:

Year

- Other Sales & Service | 2019 () {)
" {Personncl 2022 0 ]
14 Other Maal 2019 0 0
Workers 2022 0 0
2019 451 0

Total -
2022 451 4]
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Employment Equity Yo Workforce Hires Pmmatmns Terminations

e | Eee [ e [ o [ e

g
e L

| ¢ ¢ % | s ] &

Occupational Group Vi i - b s 5 Vo i

i 2016 3 0.1 4 -1 76.2
01 §Senior Managers : . .

2019 49 i 2.0 113 f -3 7.7 7 0 0.0 1 -1 9 0 (L0 { -1 8 i o0 1 -1

o Middle & Other 26 69 10 14.5 15.0 10 0 96.6
Managers 2019 94 3 3.2 F7.6 17 -14 18,1 43 2 4.7 8 -6 14 0 .0 2 -2 59 3 5.1 ki -6

3 | Professionals 2016 762 1 136 249 190 -86 548
2019 692 23 3.3 258 179 ~136 i2.9 189 5 2.6 49 -44 164 6 3.7 22 16 243 3 1.2 33 <30

04 Semi-Professionals & | 2016 5 i 2000 253 i Q 7.8
Technicians 2019 1 0 0.0 119 0 ] 0.0 0 0 0.0 0 G 0 0 .0 0 0 { ] 0.4 { 0

05 | Supervisors 2016 1] 1] 1] 1] 4] 1] 0.0
2019 2 0 1.0 1.5 t -1 .0 i 4] 0.6 i -1 0 i 0.0 0 0 2 ] 0.0 O 1]

06 Supervisors: Crafis & | 2016 0 Q 0.0 0.0 iy iy (X
Trades 2019 0 ] 0.0 0.0 ] ] 0.0 3 G 0.0 O 0 0 0 .0 0 O 0 ] 0.4 1] b}

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

tear | Vi inoddtes | isible Minorities il Mimriies Comments
M}w Pereent ot Percent of Perent ot Perent ot
Goat Mot Goat Mo Gl Mt Goal Mt

2() 19 l,{x ] 0.4 L 0.0 4] 0.0 Ll .0
(1 | Senior Managers - . :
2002 16 0 11,5 0.0 118 Q4
0 Middle & Other 2019 37 2 3.0 0.0 0.8 .0
Managers 2022 57 2 17.6 9.9 17.6 199
2019 333 11 249 i2.5 249 12,5
03 | Professionals >
2022 353 11 258 238 258 12.1
04 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0 0
Technicians 2022 [} 0 0.9 0.0 0.0 [ix}
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06 Supervisors: Crafts & | 2019 i} [f] 0.0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0 0.0
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_ Federal Contracters Program Achievement Report
Part 7: Results - Members of Visible Minorities

Mercer (Canada) Limited
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Mercer (Canada) Limited

43749

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
[[1 Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[[] Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

Page 37 of 38 05501



[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Mercer (Canada) Limited
Primary Location: Toronto, Canada

Number of Employees: 920

s Ontario 498
* Québec 250
s Alberta 61
s British Columbia 60
¢ Nova Scotia 27
* Manitoba 21
e Saskatchewan 3

Organization Overview:
NAICS 5416 {Management, scientific and technical consulting services)

(Mercer is a leader in talent, health, retirement, and investment consulting whether it's
designing affordable health plans, assuring income for retirement, or aligning workers with
workforce needs).

Key Dates — First Year Assessment

Initiated: 2016-11-30
Received: 2016-12-07
Closed: 2016-12-20

Workforce Analysis:  2016-12-05

Key Dates — Subsequent Assessment
Initiated: 2019-09-24
Received: 2019-10-11
Workforce Analysis:  2019-08-01

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L1 No

Comments: None

Employment and ) Ernpsdod ot
Social Development Canade  Dédveloppemant suckl Canada
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| have verified that the data provided in the Achievement Report is consistent with that found

in Forms 1 to 6:
Yes [ ] No

Comments: None

ASSESSMENT OF REASONABLE PROGRESS

Women

11

Intermediate Sales & Service Personnel | Goal not met (0% achieved)

Assessment/Observations

EEOG 11: There were zero new entrants.

Aboriginal Peoples

01

Senior Managers

Goal met at 431%

02

Middle & Other Managers

Goal met at 160%

03

Professionals

Goal met at 445%

Assessment/Observations

L

All set goals were met for Aboriginal Peoples.

Persons with disabilities

01/02

Managers

Goal not met {0% achieved

03

Professionals

07

Administrative & Senior Clerical Personnel

Goal not met (0% achieved

11

Intermediate Sales & Service Personnel

( )
Goal not met (0% achieved)
( )
( )

Goal not met (0% achieved

Assessment/Observations

EEOG 01/02: There were 73 new entrants and none were of persons with disabilities.

With an LMA rate of 4.3%, at least three would have been expected.

EEOG 03: There were 353 new entrants and none were of persons with disabilities. With

an LMA rate of 3.8%, at least 13 would have been expected.

EEOG 07: There were 24 new entrants and none were of persons with disabilities.

However, with an LMA rate of only 3.4%, the goal was unattainable.

EEOG 11: There were zero new entrants.

Members of Visible Minorities

01

Senior Managers

Goal not met {0% achieved)

03

Professionals

Goal not met {12.5% achieved)

07

Administrative & Senior Clerical Personnel

11

intermediate Sales & Service Personnel

(
(
Goal not met {62.7% achieved)
Goal not met {0% achieved)

Employment and

Errpsiod 6

Gocial Developrnent Canadds Développement socisl Canada
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Assessment/Observations
EEOG 01: There were 16 new entrants and none were of a visible minority. With an LMA
rate of 10.1%, at least one would have been expected.
EEOG 03: There were 353 new entrants and 11 were of a visible minority. With an LMA
rate of 24.9%, at least 87 would have been expected.
EEOG 07: There were 24 new entrants and four were of a visible minority. With an LMA
rate of 26.6%, at least six would have been expected.

L

FEOG 11: There were zero new entrants.

ASSESSMENT OF REASONABLE EFFORTS

An assessment of reasonable efforts is not required given that all goals have been met

L]
at 80% or above.
e Of 12 required goals:
o Three goals were met at 80% or above;
o Two had a percentage of the goal completed;
o Seven had zero percent achieved.
ASSESSMENT OF GOALS
Women

Observations: There are no present gaps identified for Women.

Aboriginal Peoples

Observations: There are no present gaps identified for Aboriginal Peoples.

Persons with Disabilities

Workforce Analysis Results Goals
short- | Long- | o sresentation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3 | (+3
years) | years)
# Description # % % % %
01/02 | Managers -7 5.0 5.0 0.0 5.0
03 Professionals -61 8.9 8.9 0.1 8.9
05 Supervisors -1 27.5 27.5 0.0 27.5
07 | Admin & Senior Clerical Personnel -8 10.0 10.0 0.0 10.0

Observations:

Employment and
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Members of Visible Minorities

Workforce Analysis Results Goals
short- | Long- | g0 resentation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

(1to3 (+3

years) | years)
# Description # % % % %
01 Senior Managers -5 115 11.5 2.0 11.5
02 Middle & Other Managers -14 17.6 17.6 3.2 17.6
03 Professionals -156 | 25.8 25.8 33 25.8
05 Supervisors -1 51.5 51.5 0.0 51.5
07 Admin & Senior Clerical Personnel -16 27.8 27.8 8.5 27.8

Observations:

RECOMMENDATION

| recommend that the employer be found:
Xin compliance  [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

L ]

The organization may want to consider conducting an Employment Systems Review
(ESR) of their recruitment and hiring policies and practices, in order to identify any
potential barriers to the recruitment and retention of individuals in all these designated
groups.

o A guide for completing an ESR is available at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN. pdf.

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing
them from achieving employment equity in the workplace.

Given the gaps present for persons with disabilities and members of visible minorities,
the organization might consider forging links with trade programs, career fairs and
professional associations in order to identify qualified potential employees that are
members of the designated groups. This may help them in reducing / eliminating the

gaps.

Name of Analyst: Céline Brown

Date: November 22, 2019

Employment and
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Emplo ot Cf 005506
Sociyl Development Cansds Dévslopnerment suvisl Sanada &nl



From: Brown, Celine E [NC] On Behalf Of EE-EME

Sent: December 20, 2019 11:15 AM

To: 'Parchment, Jaqui' <laqui.Parchment@mercer.com>

Cc: Kalra, Celine <Celine.Kalra@mercer.com>; 'Young, Kai' <Kai.Young@mmc.com>

Subject: Government of Canada Agreement Number: 060535 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en francais sur demande.

Dear Jacqueline Parchment:

I am writing to inform you that the subsequent compliance assessment initiated on September 10, 2019
has been completed. As a result of the assessment, Mercer (Canada) Limited has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts io achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Mercer
{Canada) Limited’s employment equity program.

» The organization may want to consider conducting an Employment Systems Review (ESR) of
their recruitment and hiring policies and practices, in order to identify any potential barriers to the
recruitment and retention of individuals in all these designated groups.

o A guide for completing an ESR is available at the following link:
hitpsi/fequity.esdc.ge cal/docs/Step2-2EN odf.

¢ Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing them from
achieving employment equity in the workplace.

» Given the gaps present for persons with disabilities and members of visible minorities, the
organization might consider forging links with trade programs, career fairs and professional
associations in order to identify qualified potential employees that are members of the desighated
groups. This may help them in reducing / eliminating the gaps.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on September 10, 2022. Future compliance
assessmentis will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and

¢ A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Mercer (Canada) Limited will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

* measures io remove employment barriers;

+ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Mercer
(Canada) Limited continued success in achieving a diverse and inclusive workplace.

Sincerely,

Equipe de 'équité en emploi / Workplace Equity Team

Direction de l'équite en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ge-eme@hrsde-rhdoc.geca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
es-eme@hrsde-rhdec.goca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et
Vinclusion en milieu de travail {FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum {WEDIF}. Send us an emall to join!
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